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Human Resources

Human Resource Strategy

 The Sojitz Group views human resources as its most 

valuable asset, and considers strengthening the capabilities 

of its human assets to be the cornerstone of its value 

creation. Our employees’ understanding of global needs 

and ongoing creation of value will establish a stable 

earnings foundation and sustainable growth for the Sojitz 

Group. We aim to nimbly adapt to changes in the global 

environment by nurturing diverse human resources into 

global management talent,* based on the Sojitz Group 

Statement and Sojitz Guiding Principles.

* Sojitz defines global management talent as people who can create value and 

generate profits in the global business arena by thinking and acting on their own 

initiative and persevering until successful.

Efforts to Promote Women in 
the Workforce

 In order to further empower its employees and create 

new value, the Sojitz Group is working to establish a 

rewarding and fulfilling work environment by promoting 

diversity, making the most of the individual capabilities of 

its employees and their diverse values. With respect to 

women in the workforce, as priority measures we are 

promoting initiatives to increase hiring of women for career-

track positions, introducing additional measures to ensure 

career continuity, and raising employee awareness to 

increase the number of female managers. 

 Specifically, in addition to measures to increase the 

number of women employed in career-track positions, we 

are implementing various support measures, such as flexible 

working hours, to allow them to concurrently work and 

raise children. We have also introduced a reemployment 

system for female employees who accompany spouses 

who are transferred overseas, thus allowing them to resume 

their careers when they return to Japan. Furthermore, we are 

endeavoring to create a corporate culture that is accepting 

of diverse work styles by promoting understanding among 

all employees through ongoing career development for 

female employees, including providing opportunities at an 

early stage for employees to experience expatriate living 

and language training, as well as training for women in 

career-track positions and for 

female managers. Through these 

measures, we aim to increase 

the percentage of female new 

college graduates hired for 

career-track positions to 30% 

(from 16% as of March 2016), 

and by 2021, to double the 

number of female mangers to 54 

(from 27 as of March 31, 2016). 

“A Rewarding Company”

People are the core of the Sojitz Group’s value creation model because a trading company is 
truly all about its people. We will continue our efforts to make the Sojitz Group a rewarding and 
fulfi lling place to work regardless of characteristics such as race, nationality, gender or age.

“Kurumin” mark

Policies to Promote Women in the Workforce

Corporate Programs 
and Systems

• System for maternity/childcare leave

• System for shorter working hours

• System for reemployment

• System for nursing leave

Creating a Supportive 
Work Environment

• Increase hiring of women

•  Promote understanding among 
managers regarding female 
employees

Raising the Career 
Awareness of 

Female Employees
•  Early opportunities to experience 

expatriate living, language 
training, etc.

•  Career training and social 
gatherings for female managers

Percentage of Female New College Graduates 

Hired for Career-track Positions
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I hope to contribute to Sojitz’s growth 
by bringing out the strength of all staff 
members through communication.
 London Legal Dept. is responsible for legal affairs in Europe, 

Russia and NIS such as providing support to sales or administrative 

teams on drafting and reviewing contracts, handling insolvencies, 

litigation and arbitration. Legal Dept. also has a compliance function 

such as investigating and reporting compliance issues and 

providing compliance training. I have been a member of Sojitz’s 

Legal Dept. since joining the Company. Before I joined London 

Legal this year, I went abroad for studying and training and spent 

several years in Tokyo Legal Dept. after taking maternity leave. 

Due to its nature of the work, Legal Dept. often communicates 

with sales or administrative teams via emails. However, as we have 

many offices with different languages and cultures in our region, 

such differences might cause a conflict, miscommunication and 

misunderstanding in multicultural team like us. Therefore, having a 

close communication for instance by explaining the reasoning 

behind thinking is the key to avoid such conflicts. 

 Whilst Legal Dept. is a back office which supports business 

teams, I am proud of working at Sojitz Legal Department. It is a 

challenging task to develop projects which create something 

from scratch and manage to work with other departments and 

professional advisors but also rewarding. I hope to continue 

contributing to Sojitz’s growth by assisting our business which 

would result in profit increase, and also by training personnel 

who can support and add to those efforts.

Akiko Tambe
Manager
Legal Department
Sojitz Europe plc

I think hard about the value that we 
are providing to the world and how it 
will contribute to growth.
 Since joining Sojitz, I have always worked in textiles. 

Currently, I am engaged in business administration and 

management support at Sojitz Fashion Co., Ltd., Daiichibo Co., 

Ltd. and other textiles-related subsidiaries. I came to this 

position in 2015 and what I am conscious of is “nurturing seeds” 

that will benefit the next generation in terms of business and 

personnel. What results does one’s own performance bring, 

and how do those results contribute to the next generation? 

What should we, as a single organization of the business 

group, do to improve the added value of current and future 

operating companies? I work with an awareness of these 

sorts of issues to build the foundation for the next generation. 

I would like to contribute to the expansion of the Sojitz Group 

with the help of my colleagues in and outside the Company by 

thinking issues through as a team to steadily nurture seeds.

 Sojitz has a global network and is engaged in every 

conceivable type of business, from sensational businesses 

that grab the headlines to businesses that labor in the 

background. Sojitz’s businesses and products are part of the 

diverse merchandise lined up in stores and on the Internet and 

in systems that move society. Contributing and giving back to 

society in all countries, not just Japan, is my motivation for 

working at Sojitz.

Miwako Kobayashi
Manager
Business Management Section
Textile Business Department
Lifestyle Commodities & Materials Division

Daiichibo Co., Ltd.’s textile product manufacturing business 
in Arao City, Kumamoto Prefecture has a vertically integrated 
production system from spinning 
to completion of the final product 
that is highly regarded for its 
technological capability. The 
undergarment brand “Arao no 
Waito” is sold at department 
stores nationwide. Check it out!
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